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NATURE, OBJECTIVES AND STRATEGIES 

The Governors present their report and the audited financial statements for the year ended 

31 July 2022. 

Legal status 

In 1992, Parliament passed the Further and Higher Education Act. As a result, all existing 

sixth form Colleges were brought into the new sector independent of Local Education 

Authority control. Along with other voluntary aided Colleges, St Charles Catholic Sixth Form 

College acquired designated status in the new sector. The College is an exempt charity for 

the purposes of the Charities Act 2011. 

PUBLIC BENEFIT 

The College is an exempt charity under Part 3 of the Charities Act 2011 and following the 

Machinery of Government changes in July 2016 is regulated by the Secretary of State for 

Education. The members of the Governing Body, who are trustees of the charity, are 

disclosed on pages 13 and 14. 

In setting and reviewing the College’s strategic objectives, the Governing Body has had due 

regard to the Charity Commission’s guidance on public benefit and particularly upon its 

supplementary guidance on the advancement of education. The guidance sets out the 

requirement that all organisations wishing to be recognised as charities must demonstrate, 

explicitly, that their aims are for the public benefit. 

In delivering its mission, the College provides the following identifiable public benefits through 

the advancement of education: 

 High quality teaching across a broad curriculum; 

 Strong student support, guidance and enrichment activities; 

 Excellent examination outcomes; 

 Successful progression for students to their preferred destination; for the vast majority, 

this is a higher education establishment; 

 Widening participation and tackling social exclusion. 

MISSION 

The mission statement was reviewed and is:   

“The College’s mission is to enable all students to achieve their greatest potential, inspiring 

them to wisdom, compassion and leadership in service to others. We aim to achieve this in a 

community defined by Catholic values which has the person and teaching of Christ at its 

centre”. 
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MISSION (continued) 

In pursuit of this mission, the College aims: 

 to build a community based on Catholic values; 

 to develop, within that community, the potential of each student to his/her maximum, in 

academic, physical, social, cultural and spiritual items; and 

 to create an educational environment where prayer and liturgy are integral to College 

life. 

STRATEGIC TARGETS 

The following strategic targets were adopted by the Governing Body in October 2022: 

Objective 1 

To sustain the College’s vision to be an educational community defined by Catholic values, 

which has the person and teaching of Christ at its centre. 

Objective 2 

To improve standards and promote positive progress at all levels of academic and 

vocational endeavour: 

Objective 3 

To utilise the enabling departments of the College to ensure that we manage our staff, 

estate, resources and processes to enable the pursuit of our educational objectives 

effectively and efficiently. 

Objective 4 

To work collaboratively with local catholic schools, other potential feeder schools, ACVIC 

and College improvement partners in support of the College’s goals. 

Objective 5 

To safeguard the financial health of the College through prudent financial management and 

increased student recruitment. 

IMPLEMENTATION OF STRATEGIC PLAN 

The College worked to its Quality Improvement and Strategic Plan for the year 1 August 2021 

to 31 July 2022. This plan was complementary to the 2021/22 College achievement and 

retention targets, the three-year financial forecast submitted to the ESFA, and the College self-

assessment report for 2021/22, which includes headline whole College and subject area 

action targets for 2021/22. The Governing Body monitors the performance of the College 

against these plans, which are reviewed and updated each year.  
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IMPLEMENTATION OF STRATEGIC PLAN (continued) 

The College’s continuing strategic objectives are above and the annual priorities, adopted by 

the Governing Body in October 2022 are: 

1. To improve  value added in line, or better than, national averages in all subjects at all 

levels. 

2. To ensure that all students fulfil the requirements of ‘brilliant basics’, with a particular 

focus on high levels of attendance (+92% overall) and punctuality (<3%). 

3. To effectively and efficiently manage resources, processes and personnel, within the 

timeframes laid out in the College calendar, to enable the pursuit of our educational 

objectives. 

4. To implement the Quality Improvement and Strategic Plan. 

Relevant documentation along with full minutes of all meetings of the Governing Body are 

available from the Clerk to the Governors at St Charles Catholic Sixth Form College, 74 St 

Charles Square, London W10 6EY. 

FINANCIAL OBJECTIVES 

The College’s financial objectives agreed by Governors with the 2021/22 budget on 2 May 

2021 are that: 

 the financial health rating is good or better; 

 the College budgets for a surplus EBITA that is higher than 3% of income; 

 budgets are set to be cash positive and the cash balance increases over the year; 

 all major challenges and opportunities are anticipated; and 

 we comply with recommendations of the FE Commissioners or other regulators. 

FINANCIAL POSITION 

The College ended the financial year with a deficit of £554,000 before actuarial gains on 

defined benefit pension schemes (2020/21 – deficit of £484,000). At 31 July 2022, the College 

has an accumulated income and expenditure reserve (excluding pension liability) of 

£2,369,000 (2020/21 – £2,494,000) including cash balances of £1,661,000 (2020/21 - 

£1,556,000) which translates to available reserves of 31% of annual income. In addition, at 31 

July 2021, the College had a net pension liability of £1,715,000. At 31 July 2022 the net 

pension position was brought to £nil. The pension scheme asset of £1,647,000 at 31 July 

2022 has not been recognised in the financial statements as this cannot be recovered through 

reduced contributions in the future.   

The College policy on reserves is to ensure that it establishes sufficient unrestricted reserves 

that significantly exceed the provision needed to cover the pension liability from non-teaching 

staff local government pension scheme.  The College budgeted for reserves before pension 
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liability to be £240,000. At the end of the year the reserves net of pension liability were 

£2,369,000. 

FINANCIAL POSITION (continued) 

The College had 79.5 cash days in hand at the year-end (2020/21 – 83.1). 

The Learner Funding Rate (LFR) in 2021/22 was £4,188 before adjustments per student aged 

16-18. 19+ students received only £3,300 before adjustments 

The Education & Skills Funding Agency (ESFA) is the major source of income representing 

98.1% of the College’s total annual funding. 

Staff costs as a percentage of income (including contract tuition services) were 78.5% 

(2020/21 – 78.5%). A significant proportion of the staff base is employed on a permanent 

basis.   

Premises costs were approximately £51.11 per square metre (2021- £50.53 per square 

metre). 

Tangible fixed asset additions acquired during the year amounted to £235,000 (2021 - 

£532,000).   

The College has no subsidiary companies. 

Treasury policies and objectives 

Treasury management is the management of the College’s cash flows, its banking, money 

market and capital market transactions; the effective control of the risks associated with those 

activities; and the pursuit of optimum performance consistent with those risks. 

The College has a separate treasury management policy in place. 

The College is paying £33,161 per quarter on the long-term loan of £1.7m taken out in 

January 2009 for 24½ years until 15 July 2033 with Lloyds Bank plc, at an interest rate of 

5.64%. From 15 July 2010 onwards payments comprised both capital and interest. From 

August 2021 to July 2022 the interest paid amounted to £71,000 (2020/21 - £72,000). 

The Late Payment of Commercial Debts (Interest) Act 1998, which came into force on 1 

November 1998, requires Colleges, in the absence of agreement to the contrary, to make 

payments to suppliers within 30 days of either the provision of goods or services or the date 

on which the invoice was received. The aged creditors report generated by our financial 

software is scrutinised at every month-end to ensure that any debts of more than 30 days are 

dealt with immediately. During the accounting period 1 August 2021 to 31 July 2022 the 

College incurred no interest charges in respect of late payment.   

The College’s land and buildings are owned by the Roman Catholic Archdiocese of 

Westminster. The funding bodies have requested that a value be put on the usage of the land 

and buildings if possible, and it be shown in the balance sheet. It has not been practicable to 

obtain a value, but the Archdiocese of Westminster is committed to continuing education on 

the site of the College for the foreseeable future. 



Governors’ Operating and Financial Review  Year ended 31 July 2022  

 St Charles Catholic Sixth Form College  7 

PERFORMANCE INDICATORS 

The key performance indicators relevant to our funding and commissioning agencies are 

essentially:  

 Achievement of funding targets; 

 Learner success rates; 

 Teacher qualifications; and 

 Employer engagement. 

CURRENT AND FUTURE DEVELOPMENT AND PERFORMANCE 

In 2021/22, the College recruited 954 students. In October 2022, we recruited 909 students. 

The College prepared a balanced budget for 2022/23 and 2023/24 anticipating higher 

student numbers. However, as recruitment was lower than budgeted, this will reduce in year 

funding (included in the budget). On this basis the College will receive less income than 

budgeted and therefore need to save costs. 

The staff costs now stand at 78.5% of income (2020/21 – 78.5%). 

In 2020/21 there was an operating cash in-flow of £463,000 (2020/21 - £128,000) and capital 

expenditure of £235,000 (2020/21 - £532,000).  

OFSTED INSPECTION RESULT 

Ofsted Inspectors undertook a full inspection in the Summer term 2022.  They judged the 

College good in all fours categories and is now out of the Requires Improvement category. 

STUDENT SUCCESS RATES 

All four key measures of pro-achieve data have improved. 

The student results at A Level demonstrate significant improvement and achievement. 

The Level 3 vocational results demonstrate good performance against national progress 

benchmarks. GCSE Maths and English results demonstrate good progress compared to 

national averages.  
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CURRICULUM DEVELOPMENTS 

The College is currently committed to: 

 Ensuring quality delivery across the linear A Level; 

 Improving exam preparations on the Level 3 vocational qualifications in light of recent 
changes to these study programmes; and  

 Review of the curriculum to consider introducing T-Levels in childcare, IT and business.  

RESOURCES 

The College is well maintained and has various resources that it can deploy in pursuit of its 

strategic objectives. 

Tangible resources include the main College site. Improvements continued in 2021/22 with the 

refurbishment of Learning Support and the creation of a new study area in the Avila Building. 

A garden was established at the rear of the Manning building as a memorial to Melvin 

Gwanzura, a College teacher who was an early casualty of the Covid 19 pandemic. 

At 31 July 2022 the College had £2,569,000 (2021 – £2,420,000) of net assets, before 

deducting the pension liability of £nil (2021 – £1,715,000). 

The College employs 97 (2021 – 93) people, of whom 60 (2021 – 59) are teaching staff. 

PRINCIPAL RISKS AND UNCERTAINTIES  

The College has undertaken further work during the year to develop and embed the system of 

internal control, including financial, operational and risk management, which is designed to 

protect the College’s assets and reputation. These processes are now recorded within an 

updated document known as the Strategic Risk and Opportunities Register. 

Based on the strategic plan, the Senior Leadership undertakes a comprehensive review of the 

risks to which the College is exposed. It identifies systems and procedures, including specific 

preventable actions, which should mitigate any potential impact on the College. The internal 

controls are then implemented and the subsequent year’s appraisal will review their 

effectiveness and progress against risk mitigation actions. In addition to the annual review, the 

Senior Management Team will also consider any risks which may arise as a result of a new 

area of work being undertaken by the College. 

A risk register is maintained at College level, which is reviewed twice a year by the Audit 

Committee and more frequently where necessary. This register identifies the key risks, the 

likelihood of those risks occurring, their potential impact on the College and the actions being 

taken to reduce and mitigate the risks.  Risks are prioritised using a consistent scoring system.
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PRINCIPAL RISKS AND UNCERTAINTIES (continued) 

During the last year the College commissioned a three-year review of key systems and 

controls from its internal auditors, Scrutton Bland. The risk management process was the first 

area for review, followed by reviews of budgetary control, payroll and GDPR. College 

management and the Audit Committee implemented internal audit recommendations to 

strengthen the management of risk.  The Board Assurance Framework has been replaced by 

a Strategic Risk and Opportunities Register which includes more precise analyses of risk and 

which is reviewed at each Audit Committee meeting. Outlined below is a description of the 

principal risk factors that may affect the College. Not all the factors are within the College’s 

control. Other factors besides those listed below may also adversely affect the College. 

New competition and threat to recruitment 

The opening of new academies with post 16 provision and the aspirations of existing 11-16 

schools to develop sixth forms pose an obvious threat to recruitment levels. The College 

seeks to extend its partnership workings to achieve secure transition rates.  

Students have been recruited from over 170 schools. From Autumn 2021 the College has 

enhanced the quality and expanded the scale of its marketing activities.  This resulted in a 

high level of applications to enrol for the 2022/23 academic year.  The translation from 

application to enrolment into year 12 improved on last year.  Nevertheless, because of the 

drop in recruitment into year 12 in 2021 the overall number of students has fallen by 45 to 909 

in October 2022.   The prospects for the future improvement from 2023 are good and the 

College now has every reason to believe that our success in enrolling into year 12 will be 

sustained and now the College is out of RI it is a much improved destination for year 11 

pupils.  

Government funding 

In common with all public service providers, the College faces potentially adverse changes in 

its funding position and although the Government raised the rate of funding for 16-19 year-old 

students by £144 from 2020/21, we remain in uncertain political times.   

We made a number of changes to the curriculum, class sizes and staffing in order to make 

cost savings. A leaner staffing model has now been in place for the last three years. A 

reorganisation of enabling staff structures during 2019/20 has provided more effective and 

accountable services at a lower cost.  

The risk of amendments to government funding is mitigated in a number of ways: 

 By ensuring that the College is rigorous in delivering high quality education and training; 

 Considerable focus and investment are placed on maintaining and managing key 

relationships with various funding bodies; 

 Ensuring the College is focused on those priority sectors which will continue to benefit 

from public funding; 

 Regular dialogue with funding bodies; and, 
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 Remaining alert to additional funding streams. 

PRINCIPAL RISKS AND UNCERTAINTIES (continued) 

The failure to maintain the financial viability of the College  

The College’s current financial health grade is “good”. This is largely as a result of robust 

financial management and controls. Notwithstanding that, the continuing challenge to the 

College’s financial position remains the constraint on further education funding arising from the 

ongoing cuts in the public sector spending whilst maintaining the student’s experience. This 

risk is mitigated in a number of ways: 

 By rigorous budget setting procedures and sensitivity analysis; 

 Regular in year budget monitoring; 

 Improving financial controls; and 

 Exploring ongoing procurement efficiencies. 

Academisation 

During the last year legislation has been passed that allow catholic Sixth Form Colleges to 

convert to academy status.  We are reviewing options with both our closest feeder school and 

most local catholic Sixth Form College, St Dominics. 

It is clear however that whatever final plans we put forward for academisation, at St Charles, 

these will need to be made in conjunction with the Diocese of Westminster. It has proposed a 

number of geographical multi-academy trusts across the Diocese which seek to foster 

solidarity between schools and Colleges. The Diocese has recommended that the College can 

be a standalone institution, working with the Catholic primary and secondary schools in the 

local area.

FUTURE PLANS 

Future plans focus on continuing the improvements in teaching and learning at the College 

which will: 

 Include student performance improving to be in line or better that the average nationally; 

 Student recruitment to College capacity of 1,300; and 

 Secure and sustainable finances. 
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STAKEHOLDER RELATIONSHIPS 

In line with other colleges and with universities, the College has many stakeholders. These 

include: 

 Students (past, present and future) 

 Education Sector Funding Bodies 

 Staff 

 Diocese of Westminster 

 Local Employers (with specific links) 

 Local Partner Schools 

 Local Authorities 

 Government Offices/Regional Development Agencies/LEA 

 The local community 

 Other FE institutions 

 Trade Unions 

 Professional bodies 

The College recognizes the importance of these relationships and engages in regular 

communication with them through internal consultative processes and via external meetings. 

EQUAL OPPORTUNITIES AND EMPLOYMENT OF DISABLED PERSONS 

The College is committed to ensuring equality of opportunity for all who learn and work here. 

As an inclusive College we respect and value positively differences in race, gender, sexual 

orientation, disability, religion or belief and age. We strive vigorously to remove conditions 

which place people at a disadvantage and we actively combat bigotry. This policy is 

resourced, implemented, monitored and reviewed on a planned basis. The College’s equality 

policy is on the College’s intranet site. 

The College publishes an Annual Single Equality Duty to ensure compliance with all relevant 

equality legislation, including the Equality Act of 2010. The College undertakes and reports to 

Governors equality impact assessments on all new policies and procedures. 

The College considers all employment applications from Disabled persons, bearing in mind 

the aptitudes of the individuals concerned and guarantees an interview to any disabled 

applicant who meets the essential criteria for the post. Where an existing employer becomes 

disabled, every effort is made to ensure that employment with the College continues. The 

College’s policy is to provide training, career development and opportunities for promotion 

which, as far as possible, provide identical opportunities to those of non-disabled employees. 
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GOING CONCERN 

After making appropriate enquiries, the Governing Body considers that the College has 

adequate resources to continue in operational existence for the foreseeable future. There is 

no immediate or future threat to the College as going concern. Cashflow forecasts indicate 

that the College will not be at risk of becoming insolvent. The current ratio is predicted to be 

over 1.5 for 2022/23. For these reasons the Governing Body continues to adopt the going 

concern basis in preparing the financial statements. 

TRADE UNION FACILITY TIME 

The Trade Union (Facility Time Publication Requirements) Regulations 2018 require the 

College to publish information on facility time arrangements for trade union officials at the 

College. The College confirms that there were no employees acting as trade union officials 

within the meaning of these regulations during the year ended 31 July 2022. The College has 

two members of the NEU who represent union staff internally.  Neither has any facility time for 

Trade Union duties 

DISCLOSURE OF INFORMATION TO AUDITOR 

The Governors who held office at the date of approval of this report confirm that, so far as they 

are each aware, there is no relevant audit information of which the College’s auditor is 

unaware; and each Governor has taken all the steps that he ought to have taken to be aware 

of any relevant audit information and to establish that the College’s auditor is aware of that. 

Approved by order of the Governors on and signed on their behalf by: 

 

 

Gianluca Marcato 

Chair of Governors 

Date:  
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The following statement is provided to enable readers of the annual report and accounts of 

the College to obtain a better understanding of its governance and legal structure. This 

statement covers the period from 1 August 2021 to 31 July 2022 and up to the date of 

approval of the annual report and financial statements. 

The College endeavours to conduct its business: 

 In accordance with the seven principles identified by the Committee on Standards in 

Public Life (selflessness, integrity, objectivity, accountability, openness, honesty and 

leadership); and 

 In full accordance with the guidance to Colleges from the Association of Colleges in 

The Code of Good Governance for English Colleges (“the Code”). 

In the opinion of the Governors, the College complies with all the provisions of the Code, 

and it has complied throughout the year ended 31 July 2022. The Governing Body 

recognises that, as a body entrusted with both public and private funds, it has a particular 

duty to observe the highest standards of corporate governance at all times. In carrying out 

its responsibilities, it takes full account of The Code of Good Governance for English 

Colleges issued by the Association of Colleges in March 2015. 

GOVERNORS 

Governors who served the College during the year and up to the date of signature of this report 

were as follows: 

Name 
Date of app / 

Re-app 
Term 
(Yrs) Status Committees served 

Mr G Marcato Sep 18 4 
Chair of Governors 

(Foundation 
Governor) 

Appraisal, Pay & Personnel 
Committee 

Mrs M Plantenga-
Wehry 

Sep 22 3 

Vice-Chair of 
Governors 

(Foundation 
Governor) 

Audit & Risk Committee 
Appraisal, Pay & Personnel 

Committee 

Mr F Chauffier May 21 3 Foundation Governor Audit & Risk Committee 

Mr J Hayes Sep 18 4 Foundation Governor 
Appraisal, Pay & Personnel 

Committee 

Fr L Andreini Sept 18 4 Foundation Governor 
Standards, Quality and 
Catholicity Committee 

Dr J Natterer Sept 21 4 Foundation Governor 
Chair of Finance & Premises 

Committee 

Mrs M O’Riordan Sept 21 4 Foundation Governor 
Chair of Standards, Quality and 

Catholicity Committee 

Mr M Twist Sept 19 n/a Principal Attends all committees 

Ms L Abbas June 21 4 Staff Governor  

Ms N Singh Feb 20 4 Staff Governor Finance & Premises Committee 

Mr S Barlow June 21 4 Co-opted Governor Audit & Risk Committee 

Mr J Scoular Oct 19 4 Foundation Governor 
Standards, Quality and 
Catholicity Committee 

Mr J Clayton June 21 4 Co-opted Governor 
Standards, Quality and 
Catholicity Committee 

Ms M Millar Sept 21 4 Foundation Governor Finance & Premises Committee 

Mr L Ferrari  Sep 19  4 Foundation Governor Finance & Premises Committee 
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GOVERNORS (continued) 

Attendance at the full Governing Body meetings was as follows; 

 Mr G Marcato, Mr J Hayes, Ms M O’Riordan, Mr J Scoular, Mrs M Plantenga-Wehry, Ms N 

Singh, Dr J Natterer, Mr F Chauffier, Mr M Twist – 100% 

 Ms M Millar, Mr J Clayton – 75% 

 Mr S Barlow, Ms L Abbas – 50% 

 Fr L Andreini – 25% 

 Mr L Ferrari – 0% (resigned February 2022)  

Mr John Lee acted as Clerk to the Governing Body. 

THE GOVERNING BODY 

It is the Governing Body’s responsibility to bring independent judgement to bear on issues of 

strategy, performance, resources and standards of conduct. 

The Governing Body is provided with regular and timely information on the overall financial 

performance of the College together with other information such as performance against 

funding targets, proposed capital expenditure, quality matters and personnel related matters 

such as health and safety and environmental issues. 

Governance is conducted through a number of committees. The full Governing Body has 

approved the terms of reference of these committees. 

These committees are: Finance and Premises, Appraisal, Pay and Personnel, Audit and 

Risk, and Standards, Quality and Catholicity. 

All Governors are able to take independent professional advice in furtherance of their duties 

at the College’s expense and have access to the Clerk to the Governing Body, who is 

responsible to the Board for ensuring that all applicable procedures and regulations are 

complied with. The appointment and removal of the Clerk are matters for the Governing 

Body as a whole. 

Formal agendas, papers and reports are supplied to governors in a timely manner, prior to 

Board meetings. Briefings are also provided on an ad-hoc basis. 

The Governing Body has a strong and independent non-executive element and no individual 

or group dominates its decision making process. The Governing Body considers that each 

of its non-executive members is independent of management and free from any business or 

other relationship, which could materially interfere with the exercise of their independent 

judgement. 

There is a clear division of responsibility in that the roles of the Chair and Principal are 

separate. 
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APPOINTMENTS TO THE GOVERNING BODY 

As the College is a designated Catholic institution, the majority of appointments to the 

Governing Body are for Foundation Governors and are made by the Archdiocese of 

Westminster. Parent, student and staff members are elected by their constituent groups. 

The Clerk to the Governing Body liaises with the Archdiocese on vacancies, appointments 

and re-appointments. Nominations for the co-opted Governor are received by the Chairman 

of the Governing Body and the Clerk, considered by all the Governors and formalised at the 

Governing Body meetings. 

The Governing Body is responsible for ensuring that appropriate training is provided as 

required. 

Members of the Governing Body are appointed for a term not exceeding four years. 

APPRAISAL, PAY & PERSONNEL COMMITTEE 

The Appraisal, Pay & Personnel Committee operates in accordance with the written terms of 

reference approved by the Governing Body. It leads on the appraisal of the Principal and the 

Vice-Principal and makes recommendations to the GB on senior post holder remuneration 

awards. The Chairman and Vice-Chairman are members of this committee. 

STANDARDS, QUALITY & CATHOLICITY COMMITTEE  

The Standards, Quality and Catholicity Committee operates in accordance with the written 

terms of reference approved by the Governing Body. 

The Committee consists of five members nominated by the Governing Body. At least four of the 

members must be Governors including three Foundation Governors. 

The Principal and the Vice-Principal shall attend each meeting. 

The Committee meets three times a year to discuss issues of quality, standards, and teaching 

learning and assessment. The Chair of the Committee feeds back to the full Governing Body 

meetings. 

Each meeting also includes a formal report on the catholic life of the College which is received, 

discussed and presented at the next meeting of the full Governing Body.  

FINANCE AND PREMISES COMMITTEE 

The Finance and Premises Committee comprises at least three members of the Governing 

Body.  It operates in accordance with written terms of reference approved by the Governors. 

The Principal, Vice-Principal and Director of Finance and Resources shall normally be invited to 

attend.   

The Committee meets three times a year to discuss financial performance and financial issues 

facing the College. The Chair of the Committee feeds back to the full Governing Body 

meetings. 
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AUDIT AND RISK COMMITTEE 

The Audit and Risk Committee comprises four members of the Governing Body (excluding the 

Principal and Chair). The Committee operates in accordance with written terms of reference 

approved by the Governing Body. 

The Audit and Risk Committee meets on a termly basis and provides a forum for reporting by 

the College’s internal and financial statements auditors, who have access to the Committee for 

independent discussion, without the presence of College management. The Committee also 

receives and considers reports from the Council as they affect the College’s business. 

The College’s internal auditor’s role is to monitor the systems of internal control, risk 

management controls and governance processes in accordance with an agreed plan of input 

and report their findings to management and the Audit and Risk Committee. Management is 

responsible for the implementation of the agreed recommendations and internal audit 

undertake periodic follow-up reviews to ensure such recommendations have been 

implemented. 

Strutton Bland were appointed as Internal Auditors in 2017. However, until 2021 little internal 

audit work was commissioned.  The 23 November 2020 Audit and Risk Committee meeting 

approved a three-year internal audit plan. The audit programme is risk based and the audits 

covered risk management, key financial controls and payroll. 

The Audit and Risk Committee also advises the Governing Body on the appointment of internal 

and financial statements auditors and their remuneration for both audit and non-audit work. 

INTERNAL CONTROL 

Scope of responsibility 

The Governing Body is ultimately responsible for the College’s system of internal control 

and for reviewing its effectiveness. However, such a system is designed to manage, rather 

than eliminate the risk of failure to achieve business objectives, and can provide only 

reasonable and not absolute assurance against material misstatement or loss. 

The Governing Body has delegated the day to day responsibility to the Principal, as 

Accounting Officer for maintaining a sound system of internal control that supports the 

achievement of the College’s policies, aims and objectives, whilst safeguarding the public 

funds and assets for which he is personally responsible, in accordance with the 

responsibilities assigned to him in the Financial Memorandum between St Charles Catholic 

Sixth Form College and the ESFA. He is also responsible for reporting to the Governing 

Body any material weaknesses or breakdowns in internal financial control. 

The purpose of the system of internal control 

The system of internal control is designed to manage risk to a reasonable level rather than 

to eliminate all risk of failure to achieve policies, aims and objectives; it can therefore only 

provide reasonable and not absolute assurance of effectiveness. The system of internal 

control is based on an ongoing process designed to identify and prioritise the risks to the 

achievement of College policies, aims and objectives, to evaluate the likelihood of those 

risks being realised and the impact should they be realised, and to manage them efficiently, 

effectively and economically. The system of internal control has been in place in St Charles 
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Catholic Sixth Form College for the year ended 31 July 2022 and up to the date of approval 
of the annual report and accounts. 

INTERNAL CONTROL (continued) 

Capacity to handle risk 
The Governing Body has reviewed the key risks to which the College is exposed, together 
with the operating, financial and compliance controls that have been implemented to 

mitigate those risks. The Governing Body is of the view that there is a formal ongoing 
process for identifying, evaluating and managing the College's significant risks that has 
been in place for the year ended 31 July 2022 and up to the date of approval of the annual 

report and accounts. This process is regularly reviewed by the Governing Body. The 
Governing Body has a focussed approach to internal assurance reviews which utilises the 
expertise of both the internal auditors, Scrutton Bland and other consultants, as required.  

The risk and control framework 
The system of internal control is based on a framework of regular management information, 
administrative procedures including the segregation of duties, and a system of delegation 

and accountability. In particular, it includes: 

 comprehensive budgeting systems with an annual budget, which is reviewed and 
agreed by the Governing Body; 

 regular reviews by the Governing Body of periodic and annual financial reports which 
indicate financial performance against forecasts; 

 setting targets to measure financial and other performance; 

 clearly defined capital investment control guidelines; and 

 the adoption of formal project management disciplines, where appropriate. 

Review of effectiveness 

As Accounting Officer, the Principal has responsibility for reviewing the effectiveness of the 
system of internal control. His review of the effectiveness of the system of internal control is 
informed by: 

 the work of the internal auditors; 

 the work of the executive managers within the College who have responsibility for the 
development and maintenance of the internal control framework; 

 specialist FE finance consultants and senior finance staff from high performing sixth form 
colleges; and 

 comments made by the College’s financial statements auditor and the regularity auditor 

in their management letters and other reports. 
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INTERNAL CONTROL (continued) 

Review of effectiveness (continued) 

The Principal has been advised on the implications of the result of his review of the 
effectiveness of the system of internal control by the Audit Committee, and a plan to 
address weaknesses and ensure continuous improvement of the system is in place. 

The Senior Management Team receives reports setting out key performance and risk 
indicators and considers possible control issues brought to their attention by early warning 
mechanisms, which are embedded within the departments and reinforced by risk awareness 

training. The Audit Committee’s role in this area is confined to a high-level review of the 
arrangements for internal control. The Governing Body's agenda includes a regular item for 
consideration of risk and control and receives reports thereon from the Senior Management 

Team and the Audit Committee. The emphasis is on obtaining the relevant degree of 
assurance and not merely reporting by exception. At its November 2022 meeting, the 
Governing Body will carry out the annual assessment for the year ended 31 July 2022 by 

considering documentation from the Senior Management Team and internal audit. 

Approved by order of the Governors and signed on their behalf by: 

Gianluca Marcato Martin Twist 
Chair  Principal 

Date:       
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The Governing Body has considered its responsibility to notify the Education and Skills 
Funding Agency (ESFA) of material irregularity, impropriety and non-compliance with terms 

and conditions of funding, under the Governing Body’s grant funding agreement and 
contracts with the ESFA. As part of our consideration we have had due regard to the 
requirements of the grant funding agreements and contracts with the ESFA. 

We confirm on behalf of the Governing Body that after due enquiry, and to the best of our 
knowledge, we are able to identify any material irregular or improper use of funds by the 
Governing Body, or material non-compliance with the terms and conditions of funding, under 

the Governing Body’s grant funding agreements and contracts with the ESFA, or any other 
public funder.  

We confirm that no instances of material irregularity, impropriety or funding non-compliance 

have been discovered to date. If any instances are identified after the date of this statement, 
these will be notified to the ESFA. 

Approved by order of the Governing Body and signed on its behalf by: 

Gianluca Marcato Martin Twist 
Chair of Governors Accounting Officer 

Date:       Date:  
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The members of the Governing Body, as charity trustees, are required to present audited 

financial statements for each financial year.  

Within the terms and conditions of the Governing Body’s grant funding agreements and 

contracts with ESFA, the Governing Body – through its Accounting Officer – is required to 

prepare financial statements and an operating and financial review for each financial year in 

accordance with the Statement of Recommended Practice – Accounting for Further and 

Higher Education, ESFA’s college accounts direction and the UK’s Generally Accepted 

Accounting Practice, and which give a true and fair view of the state of affairs of the 

Governing Body and its surplus of income over expenditure for that period.  

In preparing the financial statements, the Governing Body is required to: 

 select suitable accounting policies and apply them consistently; 

 make judgements and estimates that are reasonable and prudent; 

 state whether applicable UK Accounting Standards have been followed, subject to any 

material departures disclosed and explained in the financial statements; 

 assess whether the Governing Body is a going concern, noting the key supporting 

assumptions qualifications or mitigating actions as appropriate; and 

 prepare financial statements on the going concern basis, unless it is inappropriate to 

assume that the College will continue in operation. 

The Governing Body is also required to prepare a Governors’ Report which describes what 

it is trying to do and how it is going about it, including information about the legal and 

administrative status of the Governing Body.  

The Governing Body is responsible for keeping proper accounting records which disclose, 

with reasonable accuracy at any time, the financial position of the College and which enable 

it to ensure that the financial statements are prepared in accordance with relevant legislation 

including the Further and Higher Education Act 1992 and Charities Act 2011, and relevant 

accounting standards. It is responsible for taking steps that are reasonably open to it to 

safeguard its assets and to prevent and detect fraud and other irregularities.  

The Governing Body is responsible for the maintenance and integrity of its website; the work 

carried out by auditors does not involve consideration of these matters and, accordingly, the 

auditors accept no responsibility for any changes that may have occurred to the financial 

statements since they were initially presented on the website. Legislation in the United 

Kingdom governing the preparation and dissemination of financial statements may differ 

from legislation in other jurisdictions. 
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Members of the Governing Body are responsible for ensuring that expenditure and income 

are applied for the purposes intended by Parliament and that the financial transactions 

conform to the authorities that govern them. In addition, they are responsible for ensuring 

that funds from the ESFA and any other public funds are used only in accordance with the 

ESFA’s grant funding agreements and contracts and any other conditions that may be 

prescribed from time to time by the ESFA or any other public funder. Members of the 

Governing Body must ensure that there are appropriate financial and management controls 

in place to safeguard public and other funds and ensure they are used properly. In addition, 

members of the Governing Body are responsible for securing economical, efficient and 

effective management of the Governing Body’s resources and expenditure so that the 

benefits that should be derived from the application of public funds from the ESFA and other 

public bodies are not put at risk.  

 

Approved by order of the Governing Body on      December 2022 and signed on its behalf 

by:  

 

 

 

Gianluca Marcato      Martin Twist 

Chair of Governors       Principal and Accounting Officer 

Date:                               Date:                          
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Independent auditor’s report to the Governors of St Charles Catholic Sixth Form 

College 

Opinion 

We have audited the financial statements of St Charles Catholic Sixth Form College (the 

‘College) for the year ended 31 July 2022 which comprise the statement of comprehensive 

income, the statement of changes in reserves, the balance sheet, the statement of cash 

flows, the principal accounting policies, and the notes to the financial statements. The 

financial reporting framework that has been applied in their preparation is applicable law and 

United Kingdom Accounting Standards, including Financial Reporting Standard 102 ‘The 

Financial Reporting Standard applicable in the UK and Republic of Ireland’ (United Kingdom 

Generally Accepted Accounting Practice). 

In our opinion, the financial statements: 

 give a true and fair view of the state of the College’s affairs as at 31 July 2022 and of its 

surplus of income over expenditure for the year then ended; and 

 have been properly prepared in accordance with United Kingdom Generally Accepted 

Accounting Practice. 

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs 

(UK)) and applicable law. Our responsibilities under those standards are further described in 

the auditor’s responsibilities for the audit of the financial statements section of our report. 

We are independent of the College in accordance with the ethical requirements that are 

relevant to our audit of the financial statements in the UK, including the FRC’s Ethical 

Standard, and we have fulfilled our other ethical responsibilities in accordance with these 

requirements. We believe that the audit evidence we have obtained is sufficient and 

appropriate to provide a basis for our opinion. 

Conclusions relating to going concern 

In auditing the financial statements, we have concluded that the Governing Body’s use of 

the going concern basis of accounting in the preparation of the financial statements is 

appropriate. 

Based on the work we have performed, we have not identified any material uncertainties 

relating to events or conditions that, individually or collectively, may cast significant doubt on 

the College’s ability to continue as a going concern for a period of at least twelve months 

from when the financial statements are authorised for issue. 

Our responsibilities and the responsibilities of the Governing Body with respect to going 

concern are described in the relevant sections of this report. 
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Other information 

The other information comprises the information included in the annual report other than the 

financial statements and our auditor’s report thereon. The Governing Body are responsible 

for the other information contained within the annual report. Our opinion on the financial 

statements does not cover the other information and, except to the extent otherwise 

explicitly stated in our report, we do not express any form of assurance conclusion thereon. 

Our responsibility is to read the other information and, in doing so, consider whether the 

other information is materially inconsistent with the financial statements or our knowledge 

obtained in the course of the audit or otherwise appears to be materially misstated. If we 

identify such material inconsistencies or apparent material misstatements, we are required 

to determine whether this gives rise to a material misstatement in the financial statements 

themselves. If, based on the work we have performed, we conclude that there is a material 

misstatement of this other information, we are required to report that fact. 

We have nothing to report in this regard. 

Matters on which we are required to report by exception 

We have nothing to report in respect of the following matters in relation to which the Post 16 

Code of Practice issued by the Education and Skills Funding Agency requires us to report to 

you if, in our opinion: 

 proper accounting records have not been kept; or 

 the financial statements are not in agreement with the accounting records and returns; 

or 

 all the information and explanations required for the audit were not received. 

Responsibilities of the Governing Body 

As explained more fully in the statement of responsibilities of the Governing Body, the 

members of the Governing Body are responsible for the preparation of the financial 

statements and for being satisfied that they give a true and fair view, and for such internal 

control as the members of the Governing Body determine is necessary to enable the 

preparation of financial statements that are free from material misstatement, whether due to 

fraud or error.  

In preparing the financial statements, the members of the Governing Body are responsible 

for assessing the College’s ability to continue as a going concern, disclosing, as applicable, 

matters related to going concern and using the going concern basis of accounting unless 

the members of the Governing Body either intend to liquidate the College or to cease 

operations, or have no realistic alternative but to do so. 
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Auditor’s responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements 

as a whole are free from material misstatement, whether due to fraud or error, and to issue 

an auditor’s report that includes our opinion. Reasonable assurance is a high level of 

assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will 

always detect a material misstatement when it exists. Misstatements can arise from fraud or 

error and are considered material if, individually or in the aggregate, they could reasonably 

be expected to influence the economic decisions of users taken on the basis of these 

financial statements. 

Irregularities, including fraud, are instances of non-compliance with laws and regulations. 

We design procedures in line with our responsibilities, outlined above, to detect material 

misstatements in respect of irregularities, including fraud. The extent to which our 

procedures are capable of detecting irregularities, including fraud is detailed below: 

Our approach to identifying and assessing the risks of material misstatement in respect of 

irregularities, including fraud and non-compliance with laws and regulations, was as follows: 

 the engagement partner ensured that the engagement team collectively had the 

appropriate competence, capabilities and skills to identify or recognise non-compliance 

with applicable laws and regulations; 

 we identified the laws and regulations applicable to the College through discussions with 

management, and from our knowledge and experience of the sector;  

 we focused on specific laws and regulations which we considered may have a direct 

material effect on the financial statements or the operations of the College, including the 

Further and Higher Education Act 1992, funding agreements with the ESFA and 

associated funding rules, ESFA regulations, data protection legislation, anti-bribery, 

safeguarding, employment, health and safety legislation; 

 we assessed the extent of compliance with the laws and regulations identified above 

through making enquiries of management and inspecting legal correspondence; and 

 identified laws and regulations were communicated within the audit team regularly and 

the team remained alert to instances of non-compliance throughout the audit. 

We assessed the susceptibility of the College’s financial statements to material 

misstatement, including obtaining an understanding of how fraud might occur, by: 

 making enquiries of management as to where they considered there was susceptibility 

to fraud, their knowledge of actual, suspected and alleged fraud; and 

 considering the internal controls in place to mitigate risks of fraud and non-compliance 

with laws and regulations. 
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Auditor’s responsibilities for the audit of the financial statements (continued)  

To address the risk of fraud through management bias and override of controls, we: 

 performed analytical procedures to identify any unusual or unexpected relationships; 

 tested journal entries to identify unusual transactions; and 

 assessed whether judgements and assumptions made in determining the accounting 
estimates set out in the accounting policies were indicative of potential bias;  

In response to the risk of irregularities and non-compliance with laws and regulations, we 

designed procedures which included, but were not limited to: 

 agreeing financial statement disclosures to underlying supporting documentation; 

 reading the minutes of Governing Body meetings; 

 enquiring of management as to actual and potential litigation and claims; and 

 reviewing any available correspondence with HMRC and the College’s legal advisors 
(although none was noted as being received by the College). 

There are inherent limitations in our audit procedures described above. The more removed 
that laws and regulations are from financial transactions, the less likely it is that we would 
become aware of non-compliance. Auditing standards also limit the audit procedures 

required to identify non-compliance with laws and regulations to enquiry of the Governing 
Body and other management and the inspection of regulatory and legal correspondence, if 
any. 

Material misstatements that arise due to fraud can be harder to detect than those that arise 
from error as they may involve deliberate concealment or collusion. 

A further description of our responsibilities is available on the Financial Reporting Council’s 

website at www.frc.org.uk/auditorsresponsibilities. This description forms part of our 
auditor’s report. 

Use of our report 
This report is made solely to the Governors, as a body, in accordance with the College’s 
Articles of Government. Our audit work has been undertaken so that we might state to the 

Governing Body those matters we are required to state to them in an auditor's report and for 
no other purpose. To the fullest extent permitted by law, we do not accept or assume 
responsibility to anyone other than the College and the Governors as a body, for our audit 

work, for this report, or for the opinions we have formed. 

Buzzacott LLP, Statutory Auditor 
130 Wood Street 
London 

EC2V 6DL 

Date: 19 December 2022
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Independent Reporting Accountant’s Assurance Report on Regularity to the 

Governing Body of St Charles Catholic Sixth Form College and Secretary of State for 

Education, acting through Education and Skills Funding Agency (the ESFA)   

In accordance with the terms of our engagement letter dated 15 July 2019 and further to the 

requirements and conditions of funding in the ESFA’s grant funding agreements and 

contracts, or those of any other public funder, we have carried out an engagement to obtain 

limited assurance about whether anything has come to our attention that would suggest, in 

all material respects, the expenditure disbursed and income received by St Charles Catholic 

Sixth Form College during the period 1 August 2021 to 31 July 2022 have not been applied 

to the purposes identified by Parliament and the financial transactions do not conform to the 

authorities which govern them.  

The framework that has been applied is set out in the Post-16 Audit Code of Practice (the 

Code) issued by the ESFA and in any relevant conditions of funding concerning adult 

education notified by a relevant funder. In line with this framework, our work has specifically 

not considered income received from the main funding grants generated through the 

Individualised Learner Record data returns, for which the ESFA has other assurance 

arrangements in place.  

This report is made solely to the corporation of St Charles Catholic Sixth Form College and 

the ESFA in accordance with the terms of our engagement letter. Our work has been 

undertaken so that we might state to the corporation of St Charles Catholic Sixth Form 

College and the ESFA those matters we are required to state in a report and for no other 

purpose. To the fullest extent permitted by law, we do not accept, or assume, responsibility 

to anyone other than the corporation of St Charles Catholic Sixth Form College and the 

ESFA for our work, for this report, or for the conclusion we have formed.  

Respective responsibilities of St Charles Catholic Sixth Form College and the 

reporting accountant  

The corporation of St Charles Catholic Sixth Form College is responsible, under the 

requirements of the Further & Higher Education Act 1992, subsequent legislation and 

related regulations and guidance, for ensuring that expenditure disbursed, and income 

received, are applied for the purposes intended by Parliament, and the financial transactions 

conform to the authorities that govern them. Our responsibilities for this engagement are 

established in the United Kingdom by our profession’s ethical guidance and are to obtain 

limited assurance and report in accordance with our engagement letter and the 

requirements of the Code. We report to you whether anything has come to our attention in 

carrying out our work which suggests that in all material respects, expenditure disbursed 

and income received, during the period 1 August 2021 to 31 July 2022 have not been 

applied to purposes intended by Parliament or that the financial transactions do not conform 

to the authorities which govern them.  
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Approach  

We conducted our engagement in accordance with the Code issued by the ESFA. We 
performed a limited assurance engagement as defined in that framework. The objective of a 

limited assurance engagement is to perform such procedures as to obtain information and 
explanations in order to provide us with sufficient appropriate evidence to express a 
negative conclusion on regularity. A limited assurance engagement is more limited in scope 

than a reasonable assurance engagement and consequently does not enable us to obtain 
assurance that we would become aware of all significant matters that might be identified in a 
reasonable assurance engagement. Accordingly, we do not express a positive opinion. Our 

engagement includes examination, on a test basis, of evidence relevant to the regularity of 
the corporation’s income and expenditure. 

The work undertaken to draw to our conclusion includes:  

 An assessment of the risk of material irregularity and impropriety across all of the 
College’s activities; 

 Further testing and review of the areas identified through the risk assessment including 

enquiry, identification of control processes and examination of supporting evidence 
across all areas identified as well as additional verification work where considered 
necessary; and 

 Consideration of evidence obtained through the work detailed above and the work 
completed as part of our financial statements audit in order to support the regularity 
conclusion. 

Conclusion  

In the course of our work, nothing has come to our attention which suggests that in all 
material respects, the expenditure disbursed and income received during the period 1 

August 2021 to 31 July 2022 has not been applied to purposes intended by Parliament, and 
the financial transactions do not conform to the authorities that govern them.  

Buzzacott LLP 

Chartered Accountants 
130 Wood Street 
London 

EC2V 6DL 

19 December 2022
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Notes 

2022 
Total 

funds 
£’000 

2021 
Total 
funds 
£’000 

Income from:

Funding body grants 1 7,540 6,882 

Other income 2 82 35 

Investment income 3 1 — 

Total income 7,623 6,917 

Expenditure on: 

Staff costs 4 5,985 5,432 

Other operating expenses 5 1,586 1,356 

Depreciation 8 504 513 

Interest and other finance costs 6 102 100 

Total expenditure 8,177 7,401 

Deficit before other gains and losses and taxation (554) (484)

Taxation 7 — —

Deficit for the year (554) (484)

Actuarial gain in respect of defined benefit pension schemes 19 2,144 783

Total comprehensive income for the year 1,590 299 

Represented by: 

Unrestricted comprehensive income 1 590 299 

All of the College’s activities derived from continuing operations during the above two 

financial periods. 
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 Income and 
expenditure 

account 
£’000 

Balance at 1 August 2020 480 

Deficit from the income and expenditure account (484) 
Other comprehensive income - actuarial loss in respect of pension schemes (note 19) 783 

Total comprehensive income for the 2020/21 year 299 

Balance at 31 July 2021 779 

Deficit from the income and expenditure account (554) 
Other comprehensive income - actuarial gain in respect of pension schemes (note 19) 2,144 

Total comprehensive income for the 2021/22 year 1,590 

Balance at 31 July 2022 2,369 
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Notes 
2022 
£’000 

2021 
£’000 

Fixed assets 
Tangible fixed assets 8 6,764  7,032 

Current assets 
Trade and other receivables 9 246  139 
Cash and cash equivalents 14 1,661  1,566 

 1,907  1,705 

Less: Creditors – amounts falling due within one year 10 (1,108)  (1,065) 

Net current assets   799  640 

Total assets less current liabilities  7,563  7,672 

Less: Creditors – amounts falling due after more than 
one year 11 (5,194)  (5,178) 

Provisions 
Defined benefit pension obligations 19 —  (1,715) 

Total assets  2,369  779 

Unrestricted reserves 
Income and expenditure account after pension reserve 2,369  779 

Total reserves 2,369  779 

The financial statements on pages 28 to 49 were approved and authorised for issue by the 
Governing Body and were signed on its behalf by: 

Gianluca Marcato Martin Twist 

Chair  Principal 

Date 
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2022 
£’000 

2021 
£’000 

Cash flows from operating activities 
Deficit for the year (554) (484)

Adjustment for non-cash items 
Depreciation 504 513 
Decrease in debtors (107) (65)
Increase in creditors due within one year 40 30 
Increase/(decrease) in creditors due after one year 82 (275) 
Pension costs less contributions payable 398 310 
Defined benefit pension scheme finance cost 31 28 
Adjustment for investing or financing activities 
Investment income (1) —
Interest payable 71 72

Net cash flows from operating activities 463 128 

Cash flows from investing activities 
Investment income 1 — 
Payments made to acquire fixed assets (235) (532)

(234) (532)

Cash flows from financing activities 
Interest paid (71) (72)
Repayments of amounts borrowed (63) (60)

(134) (132)

Increase/(decrease) in cash and cash equivalents in the year 95 (536) 

Cash and cash equivalents at 1 August 2021 1,566 2,102 

Cash and cash equivalents at 31 July 2022 1,661 1,566 
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The following accounting policies have been applied consistently in dealing with items 
which are considered material in relation to the financial statements. 

Basis of preparation 
These financial statements have been prepared in accordance with the Statement of 
Recommended Practice: Accounting for Further and Higher Education (the FE HE SORP), 

the College Accounts Direction for 2021 to 2022 and in accordance with Financial 
Reporting Standard 102 - "The Financial  Reporting  Standard applicable in the United 
Kingdom and Republic of Ireland” (FRS102). The College is a public benefit entity and has 

therefore applied the relevant public benefit requirements of FRS 102. 

The preparation of financial statements in compliance with FRS 102 requires the use of 
certain critical accounting estimates. It also requires management to exercise judgement 

in applying the College’s accounting policies. 

Basis of accounting 
These financial statements are prepared in accordance with the historical cost convention 

as modified by the use of previous valuations as deemed cost at transition for certain non- 
current assets.

Going Concern 

The activities of the College, together with the factors likely to affect its future development 
and performance, are set out in the Report of the Governing Body. The financial position 
of the College, its cash flow, liquidity and borrowings are described in the financial 

statements and accompanying notes. 

The College currently has loans outstanding with bankers on terms negotiated in 2009. 
The terms of the existing agreement are for up to another 17 years. The College's 

forecasts and financial projections indicate that it will be able to operate within this existing 
facility and covenants for the foreseeable future. 

Accordingly the College has a reasonable expectation that it has adequate resources to 

continue in operational existence to the foreseeable future, and for this reason will 
continue to adopt the going concern basis in the preparation of its financial statements.  

Judgement in applying accounting policies and key sources of estimation 

uncertainty 
In preparing these financial statements, management have made the following 
judgements: 

 Determine whether leases entered into by the College either as a lessor or a lessee 
are operating or finance leases. These decisions depend on an assessment of 
whether the risks and rewards of ownership have been transferred from the lessor to 

the lessee on a lease by lease basis. 
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Judgement in applying accounting policies and key sources of estimation 

uncertainty (continued) 

 Determining whether there are indicators of impairment of the College's tangible 

assets. Factors taken into consideration in reaching such a decision include the 

economic viability and expected future financial performance of the asset and where 

it is a component of a larger cash-generating unit, the viability and expected future 

performance of that unit. 

 Determine whether the financial statements should be prepared on a going concern 

basis. The factors surrounding this are discussed above. 

Other key sources of estimation uncertainty:  

 Tangible fixed assets 

Tangible fixed assets are depreciated over their useful lives taking into account 

residual values, where appropriate. The actual lives of the assets and residual values 

are assessed annually and may vary depending on a number of factors. In re-

assessing asset lives, factors such as technological innovation and maintenance 

programmes are taken into account. Residual value assessments consider issues 

such as future market conditions, the remaining life of the asset and projected 

disposal values. 

 Local Government Pension Scheme 

The present value of the Local Government Pension Scheme defined benefit liability 

depends on a number of factors that are determined on an actuarial basis using a 

variety of assumptions. The assumptions used in determining the net cost (income) 

for pensions include the discount rate. Any changes in these assumptions, which are 

disclosed in note 19, will impact the carrying amount of the pension liability. 

Furthermore a roll forward approach which projects results from the latest full 

actuarial valuation performed at 31 March 2019 has been used by the actuary in 

valuing the pensions liability at 31 July 2022. Any differences between the figures 

derived from the roll forward approach and a full actuarial valuation would impact on 

the carrying amount of pension liability.  

Recognition of income 

Government revenue grants include funding body recurrent grants and other grants and 

are accounted for under the accrual model as permitted by FRS 102. Funding body 

recurrent grants are recognised in line with best estimates for the period of what is 

receivable and depend on the particular income stream involved. Any under or over 

achievement for the Adult Skills Budget is adjusted for and reflected in the level of 

recurrent grant recognised in the income and expenditure account. The final grant income 

is normally determined with the conclusion of the year end reconciliation process with the 

funding body at the end of November following the year end, and the results of any 

funding audits. 16-18 learner-responsive funding is not normally subject to reconciliation 

and is therefore not subject to contract adjustments. 
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Recognition of income (continued) 

Grants from non-government sources are recognised in income when the College is 

entitled to the income and performance related conditions have been met. Income 

received in advance of performance related conditions being met is recognised as 

deferred income within creditors on the balance sheet and released to income as the 

conditions are met. 

Government capital grants are capitalised, held as deferred income and recognised in 

income over the expected useful life of the asset, under the accrual method as permitted 

by FRS 102. Other capital grants are recognised in income when the College is entitled to 

the funds subject to any performance related conditions being met. 

Income from tuition fees is recognised in the period for which it is receivable and includes 

all fees chargeable to students or to their sponsors. 

Income from grants, contracts and other services rendered is included to the extent the 

conditions of funding have been met or the extent of the completion of the contract or 

service concerned. 

All income from short-term deposits is credited to the income and expenditure account in 

the period in which it is earned on a receivable basis. 

Post-employment benefits 

Post-employment benefits to employees of the College are principally provided by the 

Teachers' Pension Scheme (TPS) and the Local Government Pension Scheme (LGPS). 

These are defined benefit plans, which are externally funded and contracted out of the 

State Second Pension. 

The TPS is an unfunded scheme. Contributions to the TPS are calculated so as to spread 

the cost of pensions over employees' working lives with the College in such a way that 

the pension cost is a substantially level percentage of current and future pensionable 

payroll. The contributions are determined by qualified actuaries on the basis of valuations 

using a prospective benefit method. The TPS is a multi-employer scheme and the 

College is unable to identify its share of the underlying assets and liabilities of the scheme 

on a consistent and reasonable basis. The TPS is therefore treated as a defined 

contribution plan and the contributions recognised as an expense in the income 

statement in the periods during which services are rendered by employees. 

The LGPS is a funded scheme. The assets of the LGPS are measured using closing fair 

values. LGPS liabilities are measured using the projected unit credit method and 

discounted at the current rate of return on a high quality corporate bond of equivalent 

term and currency to the liabilities. The actuarial valuations are obtained at least 

triennially and are updated at each balance sheet date. The amounts charged to 

operating surplus are the current service costs and the costs of scheme introductions, 

benefit changes, settlements and curtailments. They are included as part of staff costs as 

incurred.  
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Post-employment benefits (continued) 

Net interest on the net defined benefit liability/asset is also recognised in the Statement of 

Comprehensive Income and comprises the interest cost on the defined benefit obligation 

and interest income on the scheme assets calculated by multiplying the fair value of the 

scheme assets at the beginning of the period by the rate used to discount the benefit 

obligations. The difference between the interest income on the scheme assets and the 

actual return on the scheme assets is recognised in other recognised gains and losses. 

Actuarial gains and losses are recognised immediately in other recognised gains and 

losses. 

Short term employment benefits 

Short term employment benefits such as salaries and compensated absences (holiday 

pay) are recognised as an expense in the year in which the employees render service to 

the College. Any unused benefits are accrued and measured as the additional amount 

the College expects to pay as a result of the unused entitlement. 

Tangible fixed assets 

Tangible fixed assets are stated at cost less accumulated depreciation and accumulated 

impairment losses. Certain items of fixed assets that had been revalued to fair value on or 

prior to the date of transition to the 2015 FE HE SORP, are measured on the basis of 

deemed cost, being the revalued amount at the date of that revaluation. 

Land and buildings 

The land and buildings occupied by the College are owned by the Trustees of the Roman 

Catholic Archdiocese of Westminster. Accordingly, no value has be placed on either the 

land or buildings within the College’s accounts. The funding body has requested that a 

value be put on the land and buildings if possible and shown in the balance sheet. It has 

not been possible to obtain a value but the Roman Catholic Archdiocese of Westminster 

committed to continuing education on the site of the College for the foreseeable future. 

The value of the properties has been assessed at £38m for insurance purposes. 

The College completed the development of its Gym/IT suite in May 2009. The asset, 

valued at cost, is being depreciated over its expected useful life to the College of 39 

years for the building construction costs.  

Where land and buildings are acquired with the aid of specific grants, they are capitalised 

and depreciated as above. The related grands are credited to a deferred income account 

within creditors, and are released to the income and expenditure account over the 

expected useful economic life of the related asset on a systematic basis consistent with 

the depreciation policy. The deferred income is allocated between creditors due within 

one year and those due after more than one year. 

A review for impairment of a fixed asset is carried out if events or changes in 

circumstances indicate that the carrying amount of any fixed asset may not be 

recoverable. 
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Tangible fixed assets (continued) 

Subsequent expenditure on existing fixed assets 

Where significant expenditure is incurred on tangible fixed assets after initial purchase it is 

charged to income in the period it is incurred, unless it increases the future benefits to the 

College, in which case it is capitalised and depreciated on the relevant basis. 

Equipment 

The threshold over which items were capitalised during the year was £1,000. 

Equipment costing less than the value above per individual item is written off to income 

and expenditure in the year of acquisition. All other equipment is capitalised at cost.  

Equipment, including inherited equipment, is depreciated on a straight-line basis over its 

expected useful economic life to the College of 4-10 years. 

Where buildings and equipment are acquired with the aid of specific grants, these are 

capitalised and depreciated in accordance with the above policy, with the related grant 

being credited to a deferred capital grant account and released to the income and 

expenditure account over the useful economic life of the related asset. 

Borrowing costs 

Borrowing costs are recognised as expenditure in the period in which they are incurred.  

Leased assets 

Costs in respect of operating leases are charged on a straight-line basis over the lease 

term. The College has taken advantage of the transitional exemptions in FRS 102 and has 

retained the policy of spreading lease premiums and incentives to the date of the first 

market rent review for leases signed before 1 August 2014. 

Cash and cash equivalents  

Cash includes cash in hand, deposits repayable on demand and overdrafts. Deposits are 

repayable on demand if they are in practice available within 24 hours without penalty.  

Financial liabilities and equity  

Financial liabilities and equity are classified according to the substance of the financial 

instrument's contractual obligations, rather than the financial instrument's legal form. 

All loans held by the College are classified as basic financial instruments in accordance 

with FRS 102. These instruments are initially recorded at the transaction price less any 

transaction costs (historical costs). FRS 102 requires that basic financial instruments are 

subsequently measured at amortised cost, however the College has calculated that the 

difference between the historical cost and amortised cost basis is not material and so 

these financial instruments are stated on the balance sheet at historical cost. Loans and 

investments that are payable or receivable within one year are not discounted.  
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Taxation 

The College is considered to pass the tests set out in Paragraph 1 Schedule 6 Finance 

Act 2010 and therefore it meets the definition of a charitable company for UK corporation 

tax purposes. Accordingly, the College is potentially exempt from taxation in respect of 

income or capital gains received within categories covered by section 478-488 of the 

Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains Act 1992, 

to the extent that such income or gains are applied exclusively to charitable purposes. 

The College is not registered for Value Added Tax, so it cannot recover any VAT charged 

on its inputs. Irrecoverable VAT on inputs is included in the costs of such inputs and added 

to the cost of tangible fixed assets as appropriate, where the inputs themselves are 

tangible fixed assets by nature.  

Provisions  

Provisions are recognised when the College has a present legal or constructive obligation 

as a result of a past event, it is probable that a transfer of economic benefit will be 

required to settle the obligation and a reliable estimate can be made of the amount of the 

obligation. 

Contingent liabilities are not recognised in the balance sheet but are disclosed in the 

notes to the financial statements. 
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1 Funding body grants 
 2022 

£’000 
 2021 

£’000 

Recurrent grants     
Education and Skills Funding Agency – 16-18  6,657  6,164 
Education and Skills Funding Agency – Covid testing income  —  22 
     
Specific grants     
Education and Skills Funding Agency – school meal income  167  76 
High needs funding  521  417 
Releases of government capital grants  196  203 

  7,540  6,882 

 

2 Other income  
 2022 

£’000 
 2021 

£’000 

Lettings income  42  16 
Miscellaneous income  40  19 

  82  35 

 

3 Investment income 
 2022 

£’000 
 2021 

£’000 

Interest receivable  1  — 

  1  — 

4 Staff costs  

The average number of persons (including key management personnel) employed by the 

College during the year, described as headcount was: 
 2022 

No. 
 2021 

No. 

Teaching staff  60  59 
Non-teaching staff  37  34 

  97  93 

Staff costs for the above persons: 
 2022 

£’000 
 2021 

£’000 

Wages and salaries  3,832  3,599 
Social security cost  419  384 
Pension costs (note 19)  1,145  1,119 

Payroll sub total  5,397  5,102 
     
Contracted out staffing costs  589  330 

  5,985  5,432 
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4 Staff costs (continued) 

Key management personnel are those persons having authority and responsibility for 

planning, directing and controlling the activities of the College and are represented by the 

Senior Management Team, comprising the Principal, Vice-Principal and four Assistant 

Principals. 

Emoluments of key management personnel, the Accounting Officer and other higher paid 

staff are disclosed below. 
 2022 

No. 
 2021 

No. 

The number of key management personnel including the Accounting 
Officer was: 

 
6  6 

The number of key management personnel and other staff who received annual 

emoluments, excluding pension contributions and NI but including benefits in kind, in the 

following ranges was: 

 Key management 
personnel Other Staff 

 2022 
No. 

2021 
No. 

2022 
No. 

 2021 
No. 

£60,001 to £65,000  2 1 —  — 
£65,001 to £70,000  1 2 —  — 
£70,001 to £75,000  2 2 —  — 
£100,001 to £105,000  — 1 —  — 
£105,001 to £110,000  1 — —  — 

  6 6 —  — 

Key management personnel emoluments are made up as follows: 

 2022 
£’000 

 2021 
£’000 

Salaries  457  448 
Employers National Insurance  57  35 

  514  483 
     
Pension  51  54 

Total emoluments  565  537 

The above emoluments include amounts payable to the Accounting Officer (who is also 

the highest paid officer) of: 

 2022 
£’000 

 2021 
£’000 

Salaries  107  102 
Pension contributions  12  13 

  119  115 

No compensation was paid in the year for loss of office to former key management 

personnel although payments totalling £31,000 were made to two former members of staff.  
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4 Staff costs (continued) 

Other than the Accounting Officer, no Governors received any payment from the College 

other than the reimbursement of travel and subsistence expenses incurred in the course of 

their duties. 

The Governing Body adopted the AoC’s Senior Staff Remuneration Code in July 2019 and 

assesses pay in line with its principles.  

The remuneration package of key management personnel, including the Principal, is 

subject to annual review by the Remuneration Committee who use benchmarking 

information to provide objective guidance. 

The Principal reports to the Chair of the Governing Body, who undertakes an annual 

review as part of the Appraisal Committee, of his performance against the College’s 

overall objectives using both qualitative and quantitative measures of performance. 

Relationship of Principal pay and remuneration expressed as a multiple: 

 2022  2021 

Principal’s basic salary as a multiple of the median of all staff 3.01  2.88 
Principal’s total remuneration as a multiple of the median of all staff      3.15  3.22 

5 Other operating expenses 
  2022 

£’000 
 2021 

£’000 

Teaching costs  107  123 
Non-teaching costs  974  733 
Premises costs  506  500 

Total  1,586  1,356 

Other operating expenses include: 
  2022 

£’000 
 2021 

£’000 

Auditors’ remuneration:     
. Financial statements audit  25  18 
Internal auditors’ remuneration  17  8 
Hire of asset under operating leases  30  48 

6 Interest payable  
 2022 

£’000 
 2021 

£’000 

On bank loans  71  72 
Pension finance costs  31  28 

Total  102  100 
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7 Taxation 

The College is considered to pass the tests set out in Paragraph 1 Schedule 6 Finance Act 

2010 and therefore it meets the definition of a charitable company for UK corporation tax 

purposes. Accordingly, the College is potentially exempt from taxation in respect of income 

or capital gains received within categories covered by sections 478-488 of the Corporation 

Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains Act 1992, to the extent 

that such income or gains are applied exclusively to charitable purposes. 

8 Tangible fixed assets 
  

Building 
improvements 

£’000 

 
Equipment  

£’000 

 
Total 

funds 
£’000 

Cost     

At 1 August 2021  10,961 1,967  12,928 

Additions  221  15   235 

At 31 July 2022  11,181  1,983   13,164 

      

Depreciation      

At 1 August 2021  4,381 1,515  5,896 

Charge in year  391  113   504 

At 31 July 2022  4,772  1,628   6,400 

      

Net book value      

At 31 July 2022  6,409  355   6,764 

At 31 July 2021  6,580 452  7,032 

Under the ‘Building improvements’ heading, some developments have been part financed 

by exchequer funds. Should these assets be sold, the College may be liable, under the 

terms of the Finance Memorandum with the Education and Skills Funding Agency, to 

surrender the proceeds. 

As disclosed in the accounting policies the land and buildings occupied by the College are 

owned by the Trustees of the Roman Catholic Archdiocese of Westminster, accordingly no 

value has been placed on either the land or buildings in the College's accounts. The 

funding bodies have requested that a value be put on the land and buildings if possible, 

and shown in the balance sheet. It has not been possible to obtain a value, but the Roman 

Catholic Archdiocese of Westminster is committed to continuing education on the site of 

the College for the foreseeable future. The value of the properties occupied by the College 

has been assessed at £38m for insurance purposes. 

The College has no assets held under finance leases. 

9 Debtors 
  

2022 
£’000 

  
2021 
£’000 

Prepayments and accrued income 122  112 
Sundry debtors 124  27 

 246  139 



Notes to the accounts  Year to 31 July 2022   

 St Charles Catholic Sixth Form College  42 

10 Creditors: amounts falling due within one year 
  

2022 
£’000 

2021 
£’000 

Bank loans and overdrafts (note 12)  73 69 
Trade payables  253 247 
Other trade payables and social security  181 192 
Accruals  352 168 
Deferred income – government capital grants  216 216 
Deferred income – government revenue grants  33 173 

Total  1,108 1,065 

 

11 Creditors: amounts falling due after one year 
  

2022 
£’000 

2021 
£’000 

Bank loans (note 12)  1,006 1,073 
Deferred income – government capital grants  4,188 4,105 

Total  5,194 5,178 

 

12 Maturity of debt 

a) Bank loans and overdrafts 

Bank loans and overdrafts are repayable as follows: 

 2022 
£’000 

2021 
£’000 

In one year or less 73 69 
Between one and two years 78 73 
Between two and five years 260 246 
In five years or more 668 753 

Total 1,079 1,142 

The bank loan is repayable by instalments falling due between 1 August 2017 and 15 July 

2033 at a rate of 5.64% and is unsecured. 

b) Finance leases 

The net finance lease obligations to which the institution is committed are: 

 2022 
£’000 

2021 
£’000 

In one year or less 30 35 
Between two and five years 50 48 

Total 80 83 

Finance lease obligations are secured on the assets to which they relate. 
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13 Provisions 
  Defined 

benefit 
obligations 

£’000 

At 1 August 2021  1,715 
Expenditure in the period  (166) 
Transferred from income and expenditure account  (1,549) 

At 31 July 2022 (note 19)  — 

14 Cash and cash equivalents 
  

At 1 August 
2021 
£’000 

 
Cash flows 

£’000 

 
At July 

2022 
£’000 

Cash and cash equivalents  1,566 95 1,661 

Total  1,566 95 1,661 

15 Capital commitments 

There were no capital commitments contracted for as at 31 July 2021 and 31 July 2022.

16 Lease obligations 

At 31 July the College had the following minimum lease payments under non-cancellable 

operating leases on equipment as follows: 

 2022 
£’000 

 2021 
£’000 

Future minimum lease payments due    
Not later than one year 36  35 
Later than one year and not later than five years 48  48 

Total 84  84 

17 Contingent liabilities  

There were no contingent liabilities at 31 July 2021 or 31 July 2022. 

18 Events after the reporting period 

There are no events after the reporting period. 
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19 Defined benefit obligations 

The College’s employees belong to two principal post-employment benefit plans: the 

Teachers’ Pension Scheme England and Wales (TPS) for academic and related staff; and 

the Local Government Pension Scheme (LGPS) for non-teaching staff, which is managed 

by the Royal Borough of Kensington and Chelsea. Both are multi-employer defined-benefit 

plans. 

Total pension costs for the year 
2022 
£’000 

2021  
£’000 

Teachers’ pension scheme – contributions paid 590 577 
Local Government pension scheme – contributions paid 157 232 
FRS 102 (28) charge 398 310 

Total pension cost for year 1,145 1,119 

The pension costs are assessed in accordance with the advice of independent qualified 

actuaries. The latest formal actuarial valuation of the TPS was 31 March 2016 and of the 

LGPS 31 March 2019. 

Teachers’ Pension Scheme 

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, 

governed by the Teachers’ Pension Scheme Regulations 2014.  These regulations apply 

to teachers in schools, Colleges and other educational establishments.  Membership is 

automatic for teachers and lecturers at eligible institutions. Teachers and lecturers are 

able to opt out of the TPS. 

The TPS is an unfunded scheme and members contribute on a ’pay as you go’ basis – 

these contributions, along with those made by employers, are credited to the Exchequer 

under arrangements governed by the above Act. Retirement and other pension benefits 

are vpaid by public funds provided by Parliament. 

Under the definitions set out in FRS 102 (28.11), the TPS is a multi-employer pension 

plan. The College is unable to identify its share of the underlying assets and liabilities of 

the plan. 

Accordingly, the College has taken advantage of the exemption in FRS 102 and has 

accounted for its contributions to the scheme as if it were a defined-contribution plan. The 

College has set out above the information available on the plan and the implications for 

the College in terms of the anticipated contribution rates. 

The valuation of the TPS is carried out in line with regulations made under the Public 

Service Pension Act 2013. Valuations credit the teachers’ pension account with a real rate 

of return assuming funds are invested in notional investments that produce that real rate of 

return. 

 



Notes to the accounts  Year to 31 July 2022 

St Charles Catholic Sixth Form College  45 

19 Defined benefit obligations (continued) 

Teachers’ Pension Scheme (continued) 
The latest actuarial review of the TPS was carried out as at 31 March 2016. The valuation 
report was published by the Department for Education (DfE) in April 2019.  The valuation 

reported total scheme liabilities (pensions currently in payment and the estimated cost of 
future benefits) for service to the effective date of £218 billion, and notional assets 
(estimated future contributions together with the notional investments held at the valuation 

date) of £198 billion, giving a notional past service deficit of £22 billion. 

As a result of the valuation, new employer contribution rates were set at 23.68% of 
pensionable pay from September 2019 onwards. The Department for Education paid a 

teacher pension employer contribution grant to cover the additional costs during the 
2020/21 and 2021/22 academic years. 

A full copy of the valuation report and supporting documentation can be found on the 

Teachers’ Pension Scheme website. 

The employer’s pension costs paid to TPS in the period amounted to £590,000 (2021 – 
£577,000) 

Local Government Pension Scheme 
The LGPS is a funded defined-benefit plan, with the assets held in separate funds 
administered by the Royal Borough of Kensington and Chelsea Local Authority. The total 

contribution made for the year ended 31 July 2022 was £328,000 (2021 – £293,000), of 
which employer’s contributions totalled £248,000 (2021 – £226,000) and employees’ 
contributions totalled £80,000 (2021 – £67,000). The agreed contribution rates for future 

years are 17.5% for employers and range from 5.5% to 7.5% for employees, depending on 
salary. 

Principal actuarial assumptions 

The following information is based upon a full actuarial valuation of the fund at 31 March 
2019 updated to 31 July 2022 by a qualified independent actuary. 

At 31 July 
2022 

At 31 July 
2021  

Rate of increase in salaries 3.80%  3.85% 
Future pensions increases 2.80%  2.85% 
Discount rate for scheme liabilities 3.45%  1.60% 
Inflation assumption (CPI) 2.80%  2.25% 
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19 Defined benefit obligations (continued) 

Local Government Pension Scheme (continued) 

Principal actuarial assumptions (continued) 

The current mortality assumptions include sufficient allowance for future improvements in 

mortality rates.  The assumed life expectations on retirement age 65 are: 

 At 31 July 
2022 

Years 

At 31 July 
2021 

Years  

Retiring today    
Males 21.40  21.60 
Females 24.10  24.30 
    
Retiring in 20 years    
Males 22.90  22.90 
Females 26.10  25.70 

Sensitivity analysis 

The table below shows the impact of adjustments to the principal actuarial assumptions on 

the present value of the total defined benefit obligation and the projected service cost: 

  

+0.1% 
£’000 

0.0%
£’000

-0.1%
£’000

Adjustment to discount rate  
Present value of total obligation  6,188 6,336  6,484 
Projected service cost  337 346  355 

      
Adjustment to long term salary increase  
Present value of total obligation  6,259 6,336  6,313 
Projected service cost  348 346  344 

      
Adjustment to pension increases and deferred 
revaluation 

 

Present value of total obligation  6,461 6,336  6,211 
Projected service cost  353 346  339 

      
Adjustment to life expectancy assumptions  +1 year None  -1 year 
Present value of total obligation  6,589 6,336  6,083 
Projected service cost  360 346  332 
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19 Defined benefit obligations (continued) 

Local Government Pension Scheme (continued) 

The College’s share of the assets in the plan were: 

 Fair value 
at 31 July 

2022 
£’000 

 Fair value 
at 31 July 

2021 
£’000 

Equities 6,067  6,349 
Cash plus funds   -  1,045 
Property 639  413 
Cash 1,277  38 

Total market value of assets 7,983  7,845 

The return on scheme assets was £275,000 (2021 – £1,237,000). 

The amount included in the balance sheet in respect of the defined benefit pension plan is 

as follows: 

 2022 
£’000 

 2021 
£’000  

Fair value of plan assets 7,983  7,845 
Present value of plan liabilities (6,336)  (9,560) 

Net pensions asset/(liability) 1,647  (1,715) 

    
Pensions asset/(liability) recognised in the financial statements  -  (1,715) 

The pensions asset has been capped at £nil given the net surplus is not recoverable by 

the College.  

Amounts recognised in the statement of comprehensive income in respect of the plan are 

as follows: 
 2022 

£’000 
 2021 

£’000  

Amounts included in staff costs  
Current service cost 646  542 
Contributions paid (248)  (226) 

Total 398  316 

    
Amounts included interest and finance costs    
Net interest on the defined liability (31)  (34) 

    
Amounts recognised in other comprehensive income    
Return on pension plan assets 146  1,149 
Experienced (losses)/gains arising on defined benefit obligation (18)  165 
Changes in assumptions underlying the present value of plan liabilities 
(recognised in the financial statements)  

 
2,016  

 
(531) 

Amounts recognised in other comprehensive income 2,144  783 

    

Changes in assumptions underlying the present value of plan liabilities 
(not recognised in the financial statements)   

 
1,647  

 
- 
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19 Defined benefit obligations (continued) 

Local Government Pension Scheme (continued) 

Movement in net defined benefit liability during the year: 

 2022 
£’000 

 2021 
£’000  

Net defined benefit liability at 1 August (1,715)  (2,160) 
Movement in the year:    
. Current service cost (646)  (536) 
. Employer contributions 248  232 
. Net interest on the defined liability (31)  (34) 
. Actuarial gain recognised in financial statements  2,144  783 
. Actuarial gainnot recognised in financial statements  1,647  — 

Net defined benefit asset/(liability) at 31 July 1,647  (1,715) 

    

Recognised in the financial statements at 31 July  -  (1,715) 

Asset and liability reconciliations 

Changes in the present value of defined benefit obligations: 

 2022 
£’000 

 2021 
£’000  

Defined benefit obligations at 1 August  9,560  8,624 
Movement in the year:    
Current Service cost 646  536 
Interest cost 155  116 
Contributions by Scheme participants 80  67 
Experience gains and losses on defined benefit obligations recognised 
in financial statements  

(2,016) 
 

(165) 

Experience gains and losses on defined benefit obligations not 
recognised in financial statements  

(1,647) 
 

(165) 

Changes in financial and demographic assumptions 18  531 
Estimated benefits paid (460)  (149) 

Defined benefit obligations at 31 July 6,336  9,560 

 
 2022 

£’000 
 2021 

£’000  

Fair value of plan assets at start of period 7,845  6,464 
Interest on plan assets 124  88 
Return on plan assets 146  1,149 
Employer contributions 248  232 
Contributions by Scheme participants 80  67 
Estimated benefits paid (460)  (149) 
Administration expenses -  (6) 

Assets at 31 July 7,983  7,845 



Notes to the accounts  Year to 31 July 2022   

 St Charles Catholic Sixth Form College  49 

20 Related party transactions 

Owing to the nature of the College’s operations and the composition of the Governing 

Body being drawn from local public and private sector organisations, it is inevitable that 

transactions will take place with organisations in which a member of Governing Body may 

have an interest. All transactions involving such organisations are conducted at arm’s 

length and in accordance with the College’s financial regulations and normal procurement 

procedures. 

No transactions were identified which should be disclosed under Financial Reporting 

Standard 102. 

21 Amounts disbursed as agent 

Learner support funds 
 2022 

£’000 
2021 
£’000  

Brought forward from previous year — 109 
Funding body grants discretionary learner support – bursary funds 125 129 
Other funding body grants 18 — 
Free school meals income – used for bursary funds 62 43 

 205 281 
   
Disbursed to students (199) (275) 
Administration costs (6) (6) 

Balance unspent as at 31 July, included in creditors - — 

The above funding body grants are available solely for students. In the majority of 

instances, the College only acts as a paying agent. In these circumstances, the grants and 

related disbursements are therefore excluded from the Statement of Comprehensive 

Income. 

22 Post balance sheet events  

On 29 November 2022, the Office for National Statistics reclassified all college 

corporations to Central Government sector with immediate effect.  This will mean that 

colleges will now be subject to the framework for financial management set out in 

Managing Public Money (MPM) and the Department for Education will introduce new rules 

for colleges, some of which will take effect immediately. 




